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REMINDERS:   

• Following your successful 90-day performance evaluation, employees are eligible for Centenary 

tuition benefits. Each semester, you are required to complete and submit a tuition benefit form 

to Human Resources. Please be advised that the value of your tuition will be considered 

imputed income per IRS Guidelines.  Imputed income will be reflected in your October, 

November, and December pays – it is your responsibility to plan financially for this change 

during these pay periods. 

 

• Following your 2-year work anniversary, dependents of full-time employees are eligible to apply 

for a tuition exchange program scholarship through the Tuition Exchange and the Council of 

Independent Colleges. 

 

 

 

For more information: https://www.centenaryuniversity.edu/human-resources/benefits/employee-

tuition-benefit/  
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